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time labor market
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achievement
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Stacking & Interleaving

1 module (2-3 hours learner effort, 0.2 CEUs)

3 modules = 1 course (7 hours, 0.7 CEUs)

3 courses = badge (20 hours, 2.0 CEUs)

3 badges = certificate of achievement (60 hours, 6.0
CEUs)

6 badges or 5 badges + 10-hour practicum skill demo
= professional certificate (120 hours, 12.0 CEUs)



Skill-Based Hiring in the U.S, 2019

22% 39% 23%

We're not doing this - We're exploring We have made

but might consider it in and considering a formal effort

13% the near future this direction to move in this
direction

We're not doing
this - and not likely
to consider in the
near future

Not sure/
don’t know






ﬂ'“ Identify credential components.
N Map meaningsto each credential level and to
the overall credential system.

9 Craftrelationships amonglevels & learner
progress pathways through the system.

@ Design credential benefits, opportunities, &
rewards.

Develop assessment/competency strategies.

Build thetech: sharing, credentialing, back-
- : o
end, interoperability.

@ Develop the graphic design of credentials.
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UW-Madison Curriculum
Organization, Revision, and
Evaluation (CORE) Project



WANT TO KNOW MORE OR KEEP IN
TOUCH? IT'M @THOMASUT TOBIN ON
TWITTER, OR THOMASJ TOBIN.COM.

Handout document
https://bit.ly/Micro2022

Resources list
https://bit.ly/Resources2022



https://twitter.com/ThomasJTobin
https://twitter.com/ThomasJTobin
http://thomasjtobin.com/
https://bit.ly/Micro2022
https://bit.ly/Resources2022

